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RULES  AND  REGULATIONS 


Title  16 — Commercial  Practiees 

CHAPTER  II— CONSUMER  PRODUCT 
SAFETY  COMMISSION 

SUBCHAPTER  A— GENERAL 

PART  1030— EMPLOYEE  STANDARDS 
OF  CONDUCT 

Promulgation  of  Regulatiom 

The  Consumer  Product  SaXety  Com-, 
mission,  in  accordance  wltii  Bxeenttre 
Order  11222  of  May  8, 1965,  "Prescribing 
Standards  of  Ethical  Conduct  for  Gov¬ 
ernment  Officials  and  Employees.”  and 
5  CPR  735.101  et  seq.,  hereby  promulates 
Employee  Standards  of  Conduct. 

These  regffiations  are  rules  of  agency 
organization,  procedure  or  practice  and 
are  not  subject  to  the  nUemaking  proce¬ 
dures  of  5  U.S.C.  553.  They  are,  there¬ 
fore,  effective  upon  publication. 

These  provisions  are  intended  to  gov¬ 
ern  employee  conduct  in  order  to  prevent 
conflicts  of  interest  and  other  Improper 
situations  in  order  to  assure  public  con¬ 
fidence  in  the  Integrity  of  the  Commis¬ 
sion’s  actions. 

Accordingly,  Title  16,  Code  of  Federal 
Regulations  is  amended  by  adding  a  new 
Part  1030  as  follows: 

Subpart  A — GMienS  PrewMons 

Secs. 

1030.101  Purpose. 

1030.10S  ApfHlcsbttlty. 

1030.103  Beq>onstbimiee. 

1030.104  Interpretation  and  advisory  i>erv' 

Ice. 

Subpart  B — Proscribed  Actions 
1030.201  Gen«ral. 

Subpart  C — Gifts,  Entoftoinment  and  Favors 

1030.301  Accepting  gifts  and  expenses  from 

outside  sources. 

1030.302  Olfts  to  (Aclal  superiors. 

1080.303  Acceptance  of  awards. 

1030.304  Commission  authority  to  acc^t 

gifts  and  voluntary  and  tm- 
compensated  services. 

Subpart  D — Outside  Employment  and  Other 
Activities 

1030.401  General. 

1030.402  Outside  employment. 

1030.403  Oompeisaatloa  from  private 

sources  for  ofllolal  services. 

1030.404  Outside  professional  or  consulta¬ 

tive  work. 

1030.406  Outside  writing  and  editing. 

1030.406  Teaching  and  lecturing  aettviUes. 

1030.407  Endorsement  of  a  product  or  or¬ 

ganization  by  a  Commlssimi 
employee. 

1030.408  Membership  In  organizations  and 

professional  societies. 

1030.408  Union  activities. 

1030.410  Voluntary  standards  organiza¬ 
tions. 

Subpart  E — Finaircial  Interests 

1030.601  General  provisions. 

1030.602  Special  provisions  applicable  to 

Commissioners. 

Subpart  F — Statements  of  Employment  and 
Financial  Interests 

1030.601  Employees  required  to  submit  em¬ 

ployment  and  financial  interest 
statements. 

1030.602  Inclusion  of  new  positions. 

1030.603  Employee’s  complaint  on  sung 

requiranent. 

1030.604  Employees  not  required  to  sub¬ 

mit  statements. 


Sec. 

1030.006  Haas  aad  place  for  submission  of 
employee’s  statement. 

1030.606  Supplementary  statements. 

1030.007  Interest  of  enqiloyee’s  relatives. 

1030.008  Information  not  known  by  em¬ 
ployees.  • 

1030.609  Confidentiality  of  employee’s 

statement. 

1030.610  Effects  of  mnployee  statement  on 

other  requirements. 

Subpart  G — Conduct  on  the  Job 

1030.701  General. 

1030.702  Support  of  commission  programs. 

1030.703  Use  of  government  funds. 

1030.704  Use  of  government  prop«ty. 
1030.706  Conduct  in  federal  buildings. 

Subpart  H — Financial  Responsibility 
1030.801  General. 

Subpart  I — Political  Activity 
1030.901  Applicability. 

Subpart  J — Disciplinary  and  Remedial  Action 

1030.1001  Disciplinary  action. 

1030.1002  Remedial  action  for  oonflicts  of 

interest. 

Subpart  K — Provisioiw  Relating  ta  Spacial 
Government  Employees 

1030.1101  ApplicabiUty. 

1030.1102  Use  of  government  employment. 

1030.1103  Use  of  inside  Information. 

1030.1104  Other  activities. 

1080.1 1B6  Coercion. 

1080.1106  Gifts,  entertainment  and  favors. 

1030.1107  Miscellaneous  statutory  pro¬ 

visions. 

1030.1108  Statement  of  financial  interests 

required. 

103B.1109  PoUtical  activity. 

Subpart  L — Post  Employment  Restrictions  Appli¬ 
cable  ta  Former  Commission  Officers  and  Em- 

playses 

1080.1 to  1  StaUitory  prohibition  against  ac- 
c^ting  employment  or  com¬ 
pensation  from  a  manufacturer. 
1030.1202  Statutory  prohibition  against 
former  officers  and  employees 
acting  in  matters  connected 
with  former  duties  and  respon¬ 
sibilities. 

Subpart  M — Disclosure  of  Information  About  an 
Individual 

1030.1301  Applicability. 

Appendix  A — Code  of  Ethics  for  Government 
Senilaa 

Appendix  II  lades  ta  Soma  Statutes  attd  Execu¬ 
tive  Orders  Related  ta  Conflict  of  Interest  and 
Other  Prohibited  Activities 

dnnendfa  C — Summarlution  of  Restrictions 
Placed  an  Special  Government  Emplayees 

Appendix  D— Political  Activity  of  Federal 
Employaas 

AppetKiix  E — Positions  Reriuiring  Submission  al 
Statements  of  Employment  and  Rnancial  In¬ 
terests 

Appendix  F— QSA  Regulations  Conduct  on 
Foderal  Property 

ExhibR  I — Confidential  Statement  of  Employmont 
and  Financial  Interest  (Regular  Employaos) 

ExhibR  II — Confidential  Statement  of  Emplqy 
ment  and  FiiMncial  Interest  (Special  Empinysial 

Exhibit  III — Request  for  Approval  of  Outside 
Activitios  CPSC  Form  241 

ExhibR  IV — Certification  of  Post  Emp^mont 
Restrictions  (Now  Employoo^  CPSC  Form  242 

Note. — Appendices  A,  B,  C.  D  and  F  filed  as 
part  of  the  original  document. 

Subpart  A — General  Provisions 

§  1030.101  Purpose. 

In  order  to  assure  that  the  business  (ff 
the  Consumer  Product  Safety  CommlSo 


Sion  (hereinafter  referred  to  as  the  Com¬ 
mission)  Is  conducted  effectively,  objec- 
threiy.  and  without  improper  Influence 
or  the  appearance  thereof,  all  Commis¬ 
sion  employees  must  observe  the  highest 
standards  of  conduct  and  be  guided  by 
the  Code  (ff  Ethics  for  Government  Serv¬ 
ice  as  outtined  in  Appendix  A.  Commis¬ 
sion  employees  must  avoid  any  real  or 
apparent  conflict  between  their  private 
interests  and  their  public  duties.  This 
regulation  meets  the  Commission’s  obli¬ 
gation  to  set  reasonable  and  fair  safe¬ 
guards  for  the  prevention  of  employee 
conflicts  of  interest  in  order  to  assure 
public  omifidence  in  the  integrity  of  the 
Commissfam’s  actions. 

§  1030.102  Applicability. 

These  r^mlations  apply  to  all  officers 
and  emplcytea  of  the  Commission,  in- 
etudlng  regular  officers  of  the  Public 
B^th  Service  Commission  Corps  as¬ 
signed  to  the  Commission  and  employees 
detailed  to  the  Commission  from  other 
Agencies,  except  that  the  regulations  in 
this  part  apply  to  special  Government 
empl^ees  only  to  the  extent  stated  in 
Subpart  K  of  this  regulation. 

§  1030.103  Responsibilities. 

(a)  Bach  Commission  employee  shall 
be  responsible  for  observing  the  specific 
prorislons  of  these  regulations  and  the 
statutes  referenced  in  Appendix  B. 

(b)  Although  each  employee  is  ac¬ 
countable  for  his  or  her  own  conduct, 
superviaocs  are  responsible  to  a  large 
degree  for  ensuring  that  the  standards 
set  forth  in  this  regulation  are  observed 
by  employees  under  their  supervision. 
They  must  become  familiar  with  the 
Commission’s  regulations  and  ensure 
that  all  employees  under  their  supervi¬ 
sion  are  made  aware  of  the  provisions  of 
these  regulations.  Supervisors  shall  take 
suitaUe  action,  including  disciplinary  ac¬ 
tion  when  necessary, .  when  violations 
occur. 

§  1030.194  Interpretation  and  advisory 

aorvice. 

(a)  The  Assistant  Director,  Divisi(m  of 
Personnd  Management  is  designated  the 
Consumer  Product  Safety  Commission 
Ethics  Counselor  for  all  matters  per¬ 
taining  to  Standards  of  Conduct  for 
Commission  employees.  The  Ethics  Coun¬ 
selor  is  responsible  to  the  Executive 
Dinetorfor: 

U)  Beporting  to  the  Executive  Di¬ 
rector  reeommendations  and  determina- 
UoDS  Boade  by  the  Ethics  Counselor  un¬ 
der  this  part;  and 

(2)  SirigmitttDC  his/her  Statement  of 
Employ  aecnt  and  Financial  Interest  to 
the  Execffittve  Director. 

(b)  The  Ethics  Counselor  shall: 

(1)  Fravlde  advice  and  guidance  to 
emplBomoB  on  questions  under  this  part; 

(2)  Submit  questions  on  the  interpre¬ 
tation  of  the  law,  rules  and  regulations 
rdMed  to  employee  conduct  to  the  Office 
of  the  OoMral  Counsel  for  consideration; 

(t)  BMisore  that  prospective  employees 
are  inf  owed  of  the  requirements  of  sec¬ 
tion  4<9>(2)  of  the  Consumer  Product 
Safety  Act  as  pnBcyibed  in  §  1030.1201  of 
thlsFart; 
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(4)  Consult  with  raiployees  whenever  where  the  circumstances  it  clear 
there  appears  to  be  a  conflict  of  interest  that  it  is  that  rdaticmship.  rather 

or  other  violation  under  this  Part;  the  business  of  the  persons  concerned, 

(5)  Make  determinations  as  to  the  which  is  the  motivating  factor  for  the 

exist^ice  of  conflicts  of  interest  or  other  gift,  favor,  or  entertainment, 
proscribed  acUons  under  this  Part;  (4)  Purchase  of  articles  at  advan- 

(6)  Advise  and/or  make  recommenda¬ 
tions  to  the  employee  or  appropriate 
official  f(H:  resolution  of  any  ccmflict  of  class, 
interest  or  other  violation  under  this 
Part; 

(7)  Assure  that  each  employee  is 
aware  of  his  or  her  right  to  use  the  griev¬ 
ance  ssrstem  to  challenge  determinations 
made  by  the  Ethics  Coimselor. 


tageous  rates  where  such  rates  are  of¬ 
fered  to  Government  enq^oyees  as  a 

(5)  Acc^tance  of  loans  from  banks 
or  other  financial  institutions  on  custo¬ 
mary  terms  to  finance  proiier  and  usual 
activities  of  employees,  such  as  home 
mortgage  loans. 

(6)  Acceptance  of  unsc^cited  advertis- 

Subpart  B— Proscribed  Actions  ^  promotional  material,  such  as 

o  iA«n  9ni  i  pens,  pencils,  note  pads,  calendars,  or 

§  10S0.201  GeneraL  oth^r  items  of  nominal  value. 

An  employee  shall  avoid  any  action  (7)  Acceptance  of  incidental,  short- 
whlch  might  result  in  or  create  the  ap-  distance  transportation  in.  kind  from  a 
pearance  of :  private  organl^tion.  provided  it  is  fur- 

(a)  Using  public  office  for  private  nished  in  connection  with  the  perform- 

Sftin:  ance  of  the  employee’s  official  duties 

(b)  Giving  preferential  treataamt  to  vdien  other  tran^x>rtation  is  not  other- 
any  person,  conuiany,  or  organizatiwi;  wise  available  or  convenient. 

(c)  Impeding  efilciency  or  economy ;  (c)  An  employee  shAii  not  accept  an 

(d)  Compromising  Independence  or  hcmorarium,  transportation  expenses,  or 

impartiality;  per  di«n  from  a  private  source  when  the 

(e)  Making  a  Government  decision  employee  is  on  official  duty,  under  Ccun- 

outslde  official  channels;  or  mission  orders,  and  the  travel  or  per 

Otherwise  affecting  adversely  the  diem  expenses  are  payable  by  the  Corn- 
confidence  of  the  public  in  the  integrity  mission.  However,  the  Cmnmisslon  may 
of  the  Government.  accept  gifts,  including  reimbursonent 

Subpart  C— Gifts,  Entertainmwit  and  lor  ^ployee  travel  expenses,  pursuant 
Favors  ^  ^  1030.304  of  this  Subpart. 

8  into  .•  j  ^  gratuity  the  receipt  of 

8  1U30.301  Acceirtu^  gift*  and  ex-  which  is  prohibited  under  this  sutoart 
penses  from  outside  sources.  shaU  be  returned  to  the  donor.  M  re^ 

(a)  Except  as  provided  in  paragnu>h  ^  i^ot  possible,  the  gift  or  gratuity  shxii 
(b)  of  this  sectimi,  an  enqiloyee  shall  be  turned  over  to  a  public  or  charitable 
not  solicit  or  accept,  directly  or  Indi-  instituti(m  and  a  report  of  such  actkm. 
rectly,  any  gift,  grat^ty,  favor,  enter-  the  reastms  why  return  was  not 

tainment.  loan,  trav^,  or  any  other  thing  feasible,  shall  be  made  to  the  Ethics 
of  monetary  value  from  a  person  or  Counsrior.  When  possible,  the  dcmor 
organization  who:  shall  be  informed  of  this  acticm. 

(1)  Ckmducts  operations  or  activities  rtrt. i 

that  are  regulated  by  the  Commission;  ^ Gifu  to  offic^  superiors. 

(2)  Has,  or  is  seating  to  obtain,  con-  ^  employee  shall  not  solicit  a  contri- 

tractual  or  other  business  or  flnowctoi  bution  from  another  employee  for  a  gift 
rdatlons  with  the  Commission;  to  an  official  superior,  or  make  a  dona- 
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The  Office,  Bureau  or  Area  Office  Di¬ 
rector  shall  complete  the  form  with  ap¬ 
propriate  recommendation  and  forward 
it  to  the  Ethics  Coimselor  for  approval. 

§  1030.403  Compenaation  fram  private 

sources  for  official  services. 

An  employee  shall  not  recrive  any  sal¬ 
ary  or  anythhig  of  monetary  value  from 
a  private  source  as  compensation  for  his 
or  her  services  to  the  Government  ex¬ 
cept  as  provided  in  f  1030.303  of  Sub- 
part  C. 

§  1030.404  Outside  professional  or  con¬ 
sultative  work. 

(a)  Employees  may  engage  in  outside 
professional  or  consultative  work  only 
after  meeting  the  following  conditions: 

(1)  The  work  is  not  to  be  rendered  to 
organizations.  Institutions,  or  state  or 
local  governments  with  which  the  official 
duties  of  the  employee  are  directly  re¬ 
lated.  and/or  the  work  creates  a  conflict 
or  apparent  conflict  of  interest. 

(2)  The  work  is  not  to  be  rendered  for 
c(xnpensatk>n  to  help  organizations.  In- 
stitutioins,  or  state  or  local  governments 
In  the  preparation  of  offers  to  develcv 
standards,  grant  applications,  contract 
proposals,  program  reports,  or  other  ma- 
teritds  which  are  intended  to  become  the 
subject  of  dealings  with  the  Commission. 

(b)  All  requests  to  perform  consulta¬ 
tive  services,  either  C(xnpen6ated  or  un¬ 
compensated,  for  organi^ions,  institu¬ 
tions,  or  government  units  which  have 
or  will  be  awarded  contracts  or  grants 
in  the  near  future  from  the  Commission 
must  be  carefully  iq)praised  to  avoid  any 
conflict  or  sg>parent  conflict  of  interest. 

(c)  Employees  shall  give  advance  no¬ 
tice  of  an  outside  professional  or  oon- 
sifltative  work  to  t^  Office,  Bureau  or 
Area  Office  Director.  Notice  shafl  be 
given  on  CPSC  Form  AAAA.  The  Office, 
Bureau,  or  Area  Office  Director  shall 
complete  the  form  with  tmpn^riate  rec-  . 
ommendation  and  forward  it  to  the 
Ethics  Counselor  for  approvaL 

(d)  For  the  purpose  of  this  section, 
“professional  and  ccmsultative  work”  is 
wmk  performed  in  such  occupations  as 
those  listed  in  Chapter  300,  Appendix  A 
of  the  Federal  Personnel  Manual. 

§  1030.405  Outside  writing  and  effiting. 

Employees  are  encouraged  to  engage  in 
outside  writing  and  editing,  whether  or 
not  done  for  compensation.  Such  outside 
writing  and  editing  may  be  on  a  subject 
related  or  unrelated  to  an  employee’s 
ofScial  duties.  Certain  cmiditions  must 
be  met  in  either  case,  as  set  forth  below: 

(a)  The  fcdlowing  conditions  shall  ap¬ 
ply  to  all  outside  writing  and  editing 
whether  related  or  unrelated  to  the  em¬ 
ployee’s  official  duties: 

(1)  Govemment-flnanced  time  or 
supplies  shall  not  be  used  ^  an  employee 
in  ocmnection  with  the  activity: 

(2)  Commisskm  support  must  not  be 
expressed  or  implied  in  the  material 
itself  or  in  advertising  or  promotional 
material,  including  book  jackets  and 
covers:  and 

(3)  The  activity  must  not  involve  ap¬ 
proval  or  disap^val  ct  advertising 
matter. 


(b)  In  addition  to  observing  the  con¬ 
ditions  described  In  paragraph  (a)  of  this 
section,  an  employee  should  omit  use  of 
his  or  her  official  title  or  afllUation  with 
the  Commisskm  with  respect  to  any 
writing  and  editing  activities  imrelated 
to  the  employee’s  official  duties  or,  alter¬ 
natively,  use  his  or  her  official  title  and 
affiliation  with  a  disclaimer,  as  described 
in  paragraph  (c)  of  this  section. 

(c)  A  disclaimer  shall  be  used  in  all 
publications  in  which  an  employee  uses 
his  or  her  official  title  or  affiliation  with 
the  Commission  imless  the  Executive  Di¬ 
rector,  upon  request,  determines  that  the 
nature  of  the  publication  is  such  that  a 
disclaimer  is  not  necessary.  The  dis¬ 
claimer  shall  read  as  follows:  “This 
(article,  book,  etc.)  was  (written,  edited) 
by  (employee’s  name)  in  his/her  private 
capacity.  It  is  not  Intended  nor  should 
it  be  inferred  that  opinions  expressed 
herein  represent  the  official  position  of 
the  Consumer  Product  Safety  Commis¬ 
sion.” 

(d)  An  employee  shall  not  use  Com¬ 
mission  information  which  is  exempt 
from  disclosure  by  the  terms  of  the  Free¬ 
dom  of  Information  Act  in  outside  writ¬ 
ing  activities  uifless,  upon  written  re¬ 
quest.  the  Secretary  determines  that  the 
exemption  will  be  waived  and  the  infor¬ 
mation  may  be  publicly  disclosed. 

§  1030.406  Teaching  and  leclnring  ac¬ 
tivities. 

(a)  Employees  are  encouraged  to  en¬ 
gage  in  teaching  and  lecturing  activities 
which  are  not  part  of  their  official  duties 
imder  the  following  conditions: 

(1)  Government-financed  time  and 
materials  shall  not  be  used  in  connec¬ 
tion  with  such  activity: 

(2)  Government  travel  or  per  diem 
ftmds  shall  not  be  used  for  these  pur¬ 
poses: 

(3)  Such  teaching  or  lecturing  is  not 
dependent  on  specific  information  whldi 
would  not  otherwise  be  available  to  the 
public  under  the  Freedom  of  Informa¬ 
tion  Act,  unles  trnon  wiittmi  request, 
the  Secretary  determines  tiiat  the  in¬ 
formation  may  be  pulfficly  disclosed: 

(4)  Teaching  or  lecturing  may  not  be 
f<»  the  purpose  of  the  special  pr^iara- 
tion  of  a  person  or  class  of  persons  for 
an  examination  of  the  Civil  Service  Com¬ 
mission  that  depends  on  Information  ob¬ 
tained  as  a  result  of  Govenment  employ¬ 
ment,  except  when  that  information  has 
been  made  available  to  the  general  public 
or  will  be  made  available  on  request. 

(b)  Employees  shall  give  advance  no¬ 
tice  of  all  outside  teaching  aixi  lecturing 
activities  to  the  apprtmriate  Office,  Bu¬ 
reau  or  Area  Office  Director.  ’Ihe  Office, 
Bureau  or  Area  Office  Director  tiiall  com¬ 
plete  the  form  with  approiulate  recom- 
mendatiem  and  forward  it  to  the  Ethics 
Counselor  for  {q)proval. 

§  1030.407  Endonement  ikf  a  product 
or  organization  by  a  Commission 
employee. 

Employees  are  prohibited  from  endors¬ 
ing  a  product  subject  to  the  jurisdiction 
of  the  C(Mnmission  or  the  manufacturer 
of  such  a  product  or  endorsing  a  consum¬ 


er  group  because  it  might  create  the  ap¬ 
pearance  of: 

(a)  Giving  preferential  treatment: 

(b)  Compromising  Independence  or 
impartiality,  and 

(c)  Affecting  adversely  the  confldence 
of  the  public  in  the  integrity  of  the  Com¬ 
mission. 

§  1030.40S  Membership  in  enganiaa- 
tions  and  {nrofessioiud  societies. 

(a)  Employees  may  be  members  of  pro¬ 
fessional.  educational,  public  service,  con¬ 
sumer,  civic,  or  similar  organizations  and 
be  elected  or  appointed  to  office  in  such 
an  organization. 

(b)  Bmpoyees  shall  avoid  any  real  or 
apparent  conflict  of  interest  in  connec¬ 
tion  with  such  membership.  For  example, 
they  must  not: 

(1)  Directly  or  Indirectly  commit  the 
Commission  on  any  matter: 

(2)  Permit  their  name(s)  to  be  at¬ 
tached  to  doexunents,  the  distribution  eff 
which  would  be  likely  to  embarrass  the 
Commission; 

(3)  Serve  as  representatives  of  such 
organizations  in  dealing  with  the  Gov¬ 
ernment; 

(4)  Bring  any  claim  or  proceeding  be¬ 
fore  a  federal  agency  or  against  the  Fed¬ 
eral  Government  in  a  court  of  law  on 
behalf  of  the  organization: 

(5)  Offer  their  views  as  the  official 
views  oi  the  Conunission  tmless  the  Com¬ 
mission  has  officially  stated  its  views  on 
a  particular  matter  through  an  official 
Commission  vote. 

(c)  In  undertaking  any  office  or  fimc- 
tion  beyond  ordinary  membership  in  a 
professional  association,  a  Commission 
employee  must  obtsdn  advance  approval 
from  the  Ethics  Counselor  in  any  situa¬ 
tion  in  vdilch  the  responsibilities  as  an 
officer  would  create  a  real  or  apparent 
conflict  of  Interest  with  the  responsibili¬ 
ties  as  a  Commission  employee. 

§  1030.409  Union  activitiez. 

Notwithstanding  the  provisions  of 
§  1030.408,  employees  may  participate  in 
union  activities  to  the  extent  permitted 
by  applicable  statutes.  Executive  Orders, 
regulations,  and  labor-management 
agreements. 

§  1030.410  Volantary  standards  organi¬ 
zation. 

The  Cemunisskm  regulations  governing 
emploarees’  memboship  in  veduntary 
standards  organizations  are  set  forth  in 
16  CFR  Part  1031  (June  20, 1075;  40  FR 
26033). 

Subpart  E — Financial  Interests 
§  1030.501  Ccazral  proriaaeaks. 

(a)  An  employee  shall  not  have  a  di¬ 
rect  or  Indirect  financial  interest  that 
conflicts  substantially,  or  appears  to  con- 
fliet  stflistantially,  with  his  or  h«r  Oov- 
emmeat  duties  and  respcmslbOities.  The 
finnngiai  intcreet  of  a  spouse,  minor 
child,  or  other  taemha  of  an  emidoyee’c 
immediate  heweehold,  ••  dcAned  la 
}  1030.607,  sbaO  be  considered  as  tiie  in¬ 
terest  of  the  employee.  In  cases  where  a 
question  of  outside  financial  Interest 
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arises,  the  ^nployee  .shaB  retiuest  guid¬ 
ance  Inun  the  Ethics  Counsdor. 

(b)  An  aaidoyee  shaS  not  engage  di¬ 
rectly  or  indirectly  in  financial  transac¬ 
tions  as  a  result  of,  or  nrimarily  relying 
on  infonnatkm  obtained  through  Com¬ 
mission  mnloyment  which  is  not  other¬ 
wise  available  to  the  general  pidille. 

(c)  Ordinarily,  the  following  types  of 
financial  Interests  are  considered  too  re¬ 
mote  or  inconsequential  to  affect  the  in¬ 
tegrity  of  an  employee’s  service  and 
therefore,  woiild  not  necessarily  consti¬ 
tute  a  substantial  conflict  of  interest: 

(1)  In  an  organizatUm  whose  Commis¬ 
sion-regulated  activities  are  an  insignifi¬ 
cant  part  its  total  operaticms; 

(2)  In  an  organization  whose  Com¬ 
mission-regulated  activities  are  a  signifi¬ 
cant  part  of  its  total  business  operations, 
provided:  (U  The  holding  is  less  than 
$5,000  (value  or  cost  at  time  of  Initial 
reporting),  and  (li)  the  holding  repre¬ 
sents  less  than  one  (1)  percent  of  the 
total  outstanding  stock  shares  of  that  or¬ 
ganization.  and  (ill)  no  more  than  50 
percent  of  the  employee’s  totei  invest¬ 
ment  value  is  concentrated  in  signifi¬ 
cantly  regulated  industries ;  or 

(3)  In  a  widely  held  diversified  mutual 
fund  or  r^nilated  investment  company. 

(d)  While  examples  provided  in  para¬ 
graph  (c)  above  may  not  coistitute  a 
substantial  conflict  of  interest,  each  em¬ 
ployee  designated  in  Subpart  F  and  Ap¬ 
pendix  E  of  this  Part,  must  report  all 
such  financial  interest  regardless  of  how 
inconsequential. 

(e)  Empk^ees  who  are  recviired  to 
submit  employment  and  financial  inter¬ 
est  statements  in  accordance  with  Sub¬ 
part  F  may  not  participate  for  the  Com¬ 
mission  in  any  matter  relating  to  an 
organization  in  which  he  or  she  has  a 
financial  intact  without  full  disclosure 
(rf  the  financial  interest  to  the  Ethics 
Counselor  and  a  written  determination 
by  the  Ethics  Counselor  in  accordance 
with  18  UJ3.C.  208(b)  (1)  that  the  Interest 
is  not  so  substantial  as  to  be  likel^  to 
affect  the  Integrity  of  services  which  the 
commission  may  expect  from  an 
employee. 

(f)  Bmifioyees  not  required  to  submit 
«nploym«it  and  financial  Interest  state- 
mmits  but  udio  otherwise  meet  the  re- 
quiranent  (ff  S  1030.601  of  this  part  re¬ 
gardless  of  grade,  shall  be  bound  by  the 
provisicmof  (e)  above. 

§  1030.502  Special  provisions  applicable 
to  Commissioners. 

As  provided  by  Section  4(c)  of  the  Con¬ 
sumer  Product  Safe^  Act  (15  UJ3.C. 
2053(c) ),  a  Commissioner  shall  not:  (1) 
be  in  the  employ  of,  or  hold  any  nffle.iai 
relations  to,  any  person  engaged  in  sell¬ 
ing  or  manufacturing  consumer  products 
as  defined  in  Section  3(a)(1)  of  the  Con- 
siuner  Product  Safety  Act  (16  UJ3.C.  2052 
(a)  (1) ) ;  or  .(2)  own  stock  or  bonds  of 
substantial  value  in  a  peracm  so  engaged; 
or  (3>  in  any  other  manner  be  pecuni¬ 
arily  Intomted  in  such  a  person,  or  in  a 
substantial  supplier  of  such  a  persoa  In 
addition,  a  Cmnmissioner  may  not  en- 
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gage  in  any  other  business,  vocation,  or 
employmmit 

^bpartF — Statementz  of  DiiplTiwem 
and  Rnancial  Inlapset 

S  1030.601  Employees  reqeired  la  rab- 
mit  employiBent  and  financial  inter- 
eats  statement. 

Commission  employees  in  cwtain  posi¬ 
tions  have  been  determined  to  have 
duties  and  refqponsibilities  whl^  reqtdre 
them  to  report  their  mnpioyment  and 
financial  interests  in  order  to  ascertain 
possiUe  conflict  of  interest  situations  and 
to  protect  the  integrity  of  the  Commis¬ 
sion.  Accordingly,  emifioyees  in  the  fol- 
lovfing  positions  (identified  ^yieclflcally 
in  Appendix  E)  are  reqt^red  to  snhmit 
a  Confidential  Statement  of  Emidoyment 
and  Financial  Interests  (CPSC  Form 
219)  in  accordance  with  the  provisions 
(d  this  Sutvart: 

(a)  Employees  paid  at  a  level  under4he 
Executive  Schedule  in  Subchapter  n  of 
ChaptM*  53  of  Title  5.  United  States 
Code; 

(b)  Employees  in  positions  which  have 
basic  duties  and  responsibilities  revurd- 
ing  the  incumbent  to  ex^clse  Judgment 
in  making  Government  decisions  or  in 
taking  Government  action  in  regard  to 
(1)  contracting  or  procurement,  (2)  ad¬ 
ministering  or  monitoring  grants.  (3) 
standards  development,  (4)  nfiemeJcing, 
(5)  comidiance  activities  or  (6)  other 
activities  where  the  decision  or  action 
has  an  economic  impact  on  the  intMest 
of  any  non-Federal  enterprise. 

§  1030.602  Inclnsion  of  new  poeitkms. 

As  new  positions  are  estSikdiehed  or 
duties  of  other  poeititms  changed  to  bring 
them  within  the  critoria  in  i  1030.601. 
they  shall  be  idmtlfled  by  the  Executive 
Director  for  bSchision  in  Appendix  E. 

§  1030.603  ijnployee*i  complaint  on 
filing  reqnirement. 

An  mnidoyee  may  complain  and  obtain 
review  through  the  (Tommission’s  griev¬ 
ance  procedures  if  he  or  she  believes  that 
his  or  hmr  position  has  been  impropeiiy 
included  under  i  1030.601  as  one  requir¬ 
ing  the  submlsskm  of  a  statement  of  em¬ 
ployment  fmd  financial  interests. 

§  1030.604  Empinyeea  not  required  to 
sufanut  statements. 

(a)  Bnaployees  in  positions  that  meet 
the  criteria  in  S  1030.601  (listed  in 
Appendix  E)  may  be  excluded  from  the 
reporting  requirement  when  the  Ethics 
Counselor  determines  that: 

(1)  The  duties  of  a  position  are  at 
such,  a  level  of  responsibility  that  t^ 
sulxnissidn  of  a  statement  of  employment 
and  financial  Interests  the  incumbent 
is  not  necessary  because  of  the  degree  of 
supervision  and  review  over  the  incum¬ 
bent;  or 

(2)  The  duties  of  a  position  are  such 
that  the  llkdihood  (d  the  Incuoabent’a 
involvement  in  a  conflict  of  intereet 
situation  is  remote. 

(b)  Exclusions  under  this  ];Hx>viBloa 
must  be  documented  in  writing  and  re¬ 
tained  by  the  Ethics  Counselor. 
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S  1030uM^  place  for  rabmk- 

(a)  An  employee  required  to  sidamit  a 
statesaant  of  eevdoynient  and  financial 
intecesta  under  this  Subpart  shall  sub¬ 
mit  that  sUtanent  to  the  Ethics  Counse¬ 
lor  not  later  than: 

(1)  Thirty  days  after  the  effective  date 
of  this  Subpart  if  employed  cn  or  before 
that  effective  date;  or 

(2)  Thirty  days  tdtet  entrance  on  duty. 

(b>  Employment  and  financial  Intereet 

statemods,  are  required  to  be  sataslt- 
ted  directly  to  tbs  DIrecior.  Diviskm  of 
Pwsonnel  Msnagemmit. 

§  10M.606  Supplementary  ttatement. 

Changes  in,*  or  additions  to,  the  infor¬ 
mation  contained  in  an  employe’s  state¬ 
ment  of  employmoit  and  finanria.!  in¬ 
terests  shall  be  reported  in  a  supplemen¬ 
tary  statement  as  of  Jime  30  yew. 
If  no  changes  or  additions  occur,  a  nega¬ 
tive  report  is  required.  NOtwlttistanding 
the  ftl^  of  the  annual  report  reqUhed 
by  this  section,  each  employee  at 
all  times  avoid  acquiring  a  financial  in¬ 
terest  that  couid  restit,  or  taking  an 
action  that  would  result,  in  a  violation 
(ff  the  conflicts-of-interest  provlskms  of 
18  UJ3.C.  208  or  Subpart  E  of  this  Part. 

§  1030.607  laOercrta  of  ciuploynr*  rcla- 

thres. 

The  interest  of  a  spouse,  minor  chfid, 
or  other  m«nber  of  an  employee's  im¬ 
mediate  househedd  is  considered  to  be 
an  interest  of  the  emifioyee.  For  the  pur¬ 
pose  of  this  section,  “menfiMr  of  an  em¬ 
ployee’s  immediate  housrtioM’*  means 
those  Uood  or  in-law  relations  who  are 
residents  eff  the  emidoyee’s  household. 

S  1030.608  luComuitiou  nut  Iruuwn  by 
employees. 

If  any  information  required  to  be  in¬ 
cluded  on  a  statement  of  on^oyment 
and  financial  interests  or  supplementary 
statement.  Indudlng  boldfiRgs  placed  In 
trust,  is  not  known  to  the  employee  but 
is  known  to  another  person,  the  em¬ 
ployee  shall  request  that  othw  person  to 
sulunit  information  in  his  or  her  behalf. 

§  1030.609  Confidentiality  of  rmpluyrcs* 
statements. 

The  Commission  shall  hold  each  state¬ 
ment  of  empkqrmetxt  and  financial  in¬ 
terests,  and  each  supplementary  state¬ 
ment,  in  confidence  in  accordance  with 
the  provisions  of  the  Privacy  Act  of  1974 
(5  U.S.C.  552a)  and  Sid)part  N  of  this 
Part.  Employees  authorized  to  review 
and  retain  the  statements  are  respem- 
siUe  for  maintaining  the  statements  in 
confidence  and  shall  not  allow  aeqeas  to, 
or  allow  information  to  be  disclosed 
from,  a  statttnmt  except  to  carry  ont  the 
purpose  of  Subpart  E.  Disclosure  of  on- 
ployment  and  financial  interest. state¬ 
ments  (or  supplonentary  statements)  to 
persons  other  than  authmlaed  ramwln 
Sion  personnel  dudl  be  governed  bp  the 
Commission’s  regidatloBs  Impliwirn^flm 
the  Privacy  Act  (If  cnt  Part  iM4). 
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§  1030.610  Effect  of  emploj«e  state* 
ment  on  other  requirements. 

The  requimnents  of  this  Subpart  are 
in  additicm  to  the  requirements  coocem- 
ing  administrative  iu}proval  for  certain 
activities  as  specified  In  SulH>art  E  of 
this  Part.  Also,  the  requirements  of  this 
Subpcuii  are  in  addition  to  and  not  in 
substitution  for  or  in  derogation  of,  any 
other  requiranent  imposed  by  law,  order 
or  regulation.  The  submission  oi  a  State¬ 
ment  of  Bmploym«it  and  Financial  In¬ 
terests  or  supplementary  statonent  by  an 
employee  does  not  permit  the  employee 
to  participate  in  a  matter  which  is  other¬ 
wise  prohibited  by  law  or  regulation. 

Subpart  G — Conduct  on  the  Job 
§  1030.701  General. 

An  employee’s  conduct  on  the  job  is,  in 
all  respects,  of  concern  to  the  Federal 
Government.  Courtesy,  consideratlcm, 
and  promptness  in  dealing  with  others 
must  be  shown  in  carrying  out  ofOclal 
responsibilities.  In  addition,  specific  rules 
and  regulations  have  been  set  which 
must  be  observed  as  discussed  bdow. 

§  1030.702  Support  of  Commiseion  pro¬ 
grams. 

(a)  When  a  Commission  program  is 
based  on  law  or  Executive  Order,  every 
emi^oyee  has  an  obligation  to  make  it 
function  as  efficiently  and  eciniomically 
as  possible  and  to  support  it  as  long  as 
it  Is  a  part  of  recogni^  public  policy. 

(b)  An  employee  shall  not,  either  di- 
recUy  or  Indirectly,  use  appropriated 
funds  to  influence  a  Member  of  Congress 
to  favor  mr  oppose  legislation.  However, 
an  employee  Is  not  prcddbited  from: 

(1)  Testifying  as  a  represortaUve  of 
the  C<MnmlaslcHi  on  poidlng  legislative 
prcmosals  befm*e  Ccmgresslonal  Ctmimit- 
tees  on  request;  or 

(2)  Assisting  Congressional  Commit¬ 
tees  in  drafting  bills  or  reports  on  re¬ 
quest.  when  it  is  clear  that  the  employee 
is  serving  solely  as  a  technical  expert 
under  the  direction  of  cmnmittee  leader¬ 
ship. 

§  1030.703  Use  of  Government  funds. 

Several  laws  carry  penalties  for  mis¬ 
use  of  Government  funds.  These  apply 
to: 

(a)  Improper  use  of  official  transpor¬ 
tation  forms  (18  UH.C.  508) ; 

(b)  Improper  use  of  pasuroU  and  other 
vouchers  and  documents  on  which  Qov- 
omment  payments  are  based  (18  UJS.C. 
285); 

(c)  Taking  or  failing  to  account  fmr 
funds  with  which  an  employee  is  en¬ 
trusted  in  his  or  her  official  position  (18 
n.S.C.  643) ;  and 

(d)  Taking  Government  fimds,  prop¬ 
erty  or  records  for  personal  use  (18  n.S.C. 
641). 

§  1030.704  Use  of  Government  prop¬ 
erty. 

An  employee  shall  not  directly  w  in¬ 
directly  use,  or  allow  the  use  of.  Govern¬ 
ment  property  of  any  kind.  Including 
property  leased  to  the  Govemm^t,  for 
other  than  officially  approved  activities. 


An  employee  has  a  positive  duty  to  pro¬ 
tect  and  conserve  Government  property, 
including  equipment,  supplies,  and  other 
property,  entrusted  or  issued  to  him  or 
her.  For  example: 

(a)  Only~  official  documents  and  ma¬ 
terials  may  be  processed  on  Ck>vem- 
ment  reproduction  facilities. 

(b)  Government  automobiles  may  be 
used  only  on  official  business  and  may 
not  be  used  for  personal  use  or  for  trav^ 
to  or  from  an  employee’s  place  of  resi¬ 
dence. 

(c)  Government  telephones  may  not 
be  used  to  make  personal  long  distance 
calls. 

§  1030.705  Conduct  in  federal  buildings. 

(a)  An  employee  shall  not  participate 
while  on  Government-owned  or  leased 
property  or  while  on  duty  for  the  (jtov- 
emment,  in  any  gambli^  activity  in¬ 
cluding  the  operation  of  a  gambling  de¬ 
vice,  in  conducting  a  lottery  pool,  in  a 
game  for  money  or  property,  or  in  selling 
or  purchasing  a  numbers  slip  or  ticket. 
However,  this  Section  does  not  preclude 
activities: 

(1)  Necessitated  by  an  employee’s  law 
enforcement  duties;  or 

(2)  Involving  fund  raising  within  the 
federal  service  imd«:  Section  3  of  Execu¬ 
tive  Order  10927  and  simfiar  Commis¬ 
sion  approved  activities. 

(b)  (Seneial  Services  Administration 
regulatimis  “Conduct  on  Federal  Prop¬ 
erty’’  (Appendix  F)  are  applicable  to 
Commission  employees  inasmuch  as 
Commission  buildings  and  space  are 
under  the  control  of  the  GSA.  These  reg¬ 
ulations  pr(diibit,  among  other  things, 
gambling  and  consumption  of  intoxicat¬ 
ing  beverages  on  the  premises. 

Subpart  H — Financial  Responsibility 
§  1030.801  General. 

An  employee  shall  pay  each  Just  fi¬ 
nancial  obligation  in  a  proper  and  timely 
manner,  especially  (me  Imposed  by  law 
such  as  Federal,  State  or  local  taxes.  For 
purposes  of  this  section,  a  “Just  financial 
obligation”  means  one  acknowledged  by 
the  employee  or  reduced  to  judgment  by 
a  court  or  one  imposed  by  law  such  as 
Federal.  State  or  local  taxes,  and  “in  a 
timely  manner”  means  in  a  mannw 
which  the  agency  determines  does  not, 
under  the  circumstances,  reflect  ad¬ 
versely  on  the  Government  as  his  or  her 
employer.  In  the  event  of  dispute  be- 
twe^  an  emidoyee  and  an  alleged 
creditor,  this  section  does  not  require  an 
agency  to  determine  the  validity  or 
amount  of  the  disputed  debt. 

Subpart  l—MRicel  Activity 
§  1030.901  AppUadiiUty. 

(a)  All  employees  in  the  Executive 
Branch  of  the  Federal  Oovemmmt  are 
subject  to -the  basic  political  activity  re¬ 
strictions  in  Subchiqrter  m  of  (Chapter 
78  of  Title  5,  UJ3.C.  (the  Hatch  Act) 
and  Civil  Service  Rule  IV  as  summarised 
in  Aim^dix  D.  The  Federal  Porsoimel 
Mftniifti  contains  more  detailed  informa¬ 
tion  on  tb^  sifbject  and  may  be  reviewed 
in  the  Personnti  Office. 


(b)  Intermittent  employees  are  subject 
to  the  restrictions  whrti  in  active  duty 
status  only  and  for  the  mtire  24  hours  of 
any  day  of  actual  employment. 

(c)  Employees  on  leave,  on  leave- with- 
out-pay  or  on  furlough  (u  terminal  leave, 
even  though  the  employee’s  resignation 
has  been  accepted,  are  subject  to  the  re¬ 
strictions.  A  separated  employee  who.  has 
received  a  lump-sum  payment  for  annual 
leave,  however,  is  not  subject  to  the  re¬ 
striction  dining  the  period  covered  by 
the  lump-sum  payment  or  thereafter, 
provided  he  or  she  does  not  return  to 
federal  employment  during  that  period. 
An  employee  is  not  permitted  to  take 
leave  of  absence  to  work  with  a  political 
candidato,  committee,  or  organization  or 
become  a  candidate  for  office  with  the 
understanding  that  he  or  she  will  resign 
his  or  her  position  if  nominated  or 
elected. 

(d)  An  employee  is  accountable  for 
political  activity  by  another  person  act¬ 
ing  as  his  or  her  agent  or  under  the  em¬ 
ployee’s  direction  or  (xintrol  if  he  or  she 
is  thus  accomplishing  indirectly  what  he 
or  she  may  not  lawfully  do  directly  and 
openly. 

(e)  Each  Commission  employee  should 
be  acquainted  with  the  restrictions 
placed  on  political  activities  as  summar¬ 
ized  in  Appendix  D  and  shall  refrain 
from  engaging  in  any  political  activity 
which  is  prohibited. 

~  Subpart  J — Disciplinary  and  Remedial 
Action 

§  1030.1001  Disciplinary  action. 

(a)  Violation  of  these  regulations  may 
be  cause  for  disciplinary  action  which 
may  be  in  addlticm  to  any  poialty  pre¬ 
scribed  by  law.  Disciplinary  action  shall 
be  administered  in  accordance  with  the 
Commissions’  Directive  on  Adverse 
Actions. 

(b)  Tlie  type  of  disciplinary  action  to 
be  taken  shall  be  determined  in  relation 
to  the  specific  violation.  No  standard 
table  of  penalties  has  been  established 
for  application  in  the  Commission.  Those 
responsible  for  recommending  and  for 
taking  disciplinary  action  must  apply 
judgment  in  each  case,  takii^  into  ac¬ 
count  the  general  objectives  of  meeting 
any  requiremmts  of  law,  deterring  sim¬ 
ilar  offenses  by  the.employee  and  other 
employees  and  maintaining  high  stand- 
tuds  of  employee  conduct  and  public  con¬ 
fidence.  Some  types  of  disciplinary  ac¬ 
tions  to  be  considered  are; 

(1)  Or^  admonishment; 

(2)  Written  reprimand; 

(3)  Reassignment; 

(4)  Demotiim; 

(5)  ^ispension; 

(6)  Separation. 

§  1030.1002  Remedial  action  for  con¬ 
flicts  of  interest. 

Where  a  statement  of  rtnployment  and 
finaneiaj  mterest  of  an  em^<vee  or  tspe- 
cial  Government  employee  shows  a  real 
or  potential  (xmfiict  of  interest  with  the 
en^loyee’B  offidal  respimsibllitieB,  con¬ 
sideration  should  be  giv^  by  the  Ethics 
(Tounsdor  and,  if  necessary,  the  em~ 
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ployee’s  supervisor,  to  reconciling  the 
ocMifiict  through  remedial  acttea.  The 
foUowtog  are  evampica  of  sudx  aettons 
which  may  be  apprcHirlate: 

(1)  Divestment  by  the  mployee  or 
special  Government  onployee  of  his  or 
her  conflicting  interest; 

(2)  DisQuallfication  ol  the  employee 
for  a  particular  assignment; 

(3)  Changes  in  the  employee’s  as¬ 
signed  duties. 

Subpart  K — Provisions  Relating  to  Special 
Government  Employees 

§  1030.1101  Applicability. 

The  requirements  of  this  Subpart  ap¬ 
ply  to  employees  designated  by  law  (18 
n.S.C.  202)  as  “special  Govemmoit  em¬ 
ployees’’.  The  term  Includes  employees 
oho  are  retained,  deirignated.  amxrixrfced, 
or  employed  to  serve,  with  or  without 
compensation,  for  not  more  than  130 
days  during  any  period  of  365  consecu¬ 
tive  days,  either  on  a  full-time  or  inter¬ 
mittent  basis.  In  additi<m,  “special  Oov- 
ermnent  employees’'  shall  adhm  to  the 
standards  of  cmiduct  made  applic«d)le 
to  regular  employees  by  this  Part. 

§  1030.1102  Use  of  Government  em¬ 
ployment. 

A  special  Government  employee  shall 
not  use  his  or  her  Commission  employ¬ 
ment  for  a  purpose  that  is.  or  gives  the 
appearance  of  being,  motivated  by 'the 
desire  for  private  gfdn  for  himself  or 
herself  or  for  another  person,  particu¬ 
larly  one  with  whom  he  or  she  has 
family,  business,  or  financial  ties. 

§  1030.1103  Use  of  inside  information. 

A  special  Government  employee  shall 
not  use  inside  information  obtidned  as 
a  result  of  his  or  her  Government  em¬ 
ployment  for  private  gain  for  himself 
or  hersdf  or  another  person  either  by 
direct  action  on  his  or  her  part  or  by 
counsel,  recommendation,  or  suggestbrn 
to  another  person,  particularly  one  with 
whom  he  or  she  has  fmnily,  business,  or 
financial  ties.  For  the  purpose  of  this 
section.  “Inside  information’’  means  in¬ 
formation  obtained  under  Government 
authority  which  has  not  become  part  of 
the  body  of  pgblle  information. 

§  1030.1104  Other  activities. 

A  special  Govemmoit  employee  may 
teach,  lecture,  write,  or  «3gage  in  other 
non-Commlssion  activities  in  a  manner 
not  inconsistent  with  Stuart  D  of  (his 
Part. 

§  1030.1105  Coercioflu 

A  special  Government  emidoyee  shall 
not  use  his  or  her  Commlsskm  emidoy- 
ment  to  coerce,  or  give  the  appearance 
of  coercing,  a  person  to  provide  financial 
benefit  to  himself  or  herself  or  another 
pers(Hi,  particularly  one  with  whom  he 
or  she  has  family,  business,  or  financial 
ties. 

§  1030.1106  Gifts,  oitertasemcttt,  and 
favor*. 

A  special  GovemmeiA  empb^ee,  while 
so  employed  vr  in  connection  with  his  or 
her  employment  ^laU  not  receive  or  so- 


Ikli  from  a  person  having  bustnem  with 
the  Commlsslott  anything  of  vahw  as  a 
gift,  gratuity,  loan,  entortaimaent.  or 
favor  for  hhnself  or  hataelf  or  another 
person,  particularly  one  wltti  whom  he 
or  she  tuts  family,  business,  or  financial 
ties. 

R  1030.1107  MisceUaneons  statutory 
provisioiM. 

Each  q^eeial  Government  employee 
shall  aoQMaint  hinmeif  or  hers^  wtto 
the  stati|t<»7  provisKme  that  relato  to  his 
or  her  conduct  as  a  special  Govemmmit 
employee  of  the  Commission  (Appen¬ 
dices  BhC). 

§  1030.  IIOS  Statement  of  financial  in¬ 
terests  required. 

(a)  Each  special  Government  employee 
shall  submit  a  statemmit  of  emidoymmit 
and  financial  interests  which  reports: 

(1)  All  other  employment;  and 

(2)  The  financial  intarests  which  re¬ 
late  whether  directly  or  indirectly  to  his 
or  her  duties  and  responsiUlities. 

(b)  A  statement  of  employment  and 
financial  interest  required  to  be  sub¬ 
mitted  under  this  section  shall  be  sub¬ 
mitted  not  later  than  the  time  of 
emploinnent  of  a  special  Government 
employee  by  the  Commission.  Each  spe¬ 
cial  Government  employee  submit 
a  sui^lemental  statement  whenever 
there  is  a  significant  change  in  flnaneia.i 
interests  as  reported  in  the  prior  state¬ 
ment. 

(c)  The  statement  of  employment  and 
financial  interests  shall  be  submitted  di¬ 
rectly  to  the  Ethics  Counselor. 

(d)  ’The  Ethics  Counselor  may  waive 
the  requirement  for  the  submission  of  a 
statement  of  employment  and  finaTwiai 
Interests  in  the  case  of  a  special  Govern¬ 
ment  employee  if  the  duties  of  the  posi¬ 
tion  held  by  that  special  Government 
emidoyee  are  of  a  nature  and  at  such 
a  level  of  responsibility  that  the  sub¬ 
mission  of  the  stsUement  by  the  incum¬ 
bent  is  not  necessary  to  protect  the 
integrity  of  the  Commission.  For  the  pur¬ 
pose  of  tb^s  i>aragraph,  “consultant”  and 
“expert”  lAve  the  meanings  given  those 
terms  by  Chapter  304  of  the  Federal  Per- 
soimel  Manual. 

§1030.1109  Political  activity. 

Special  Government  employees  and 
Intermittent  employees  are  subject  to  the 
political  activity  restrictions  (rf  Sub- 
chapter  in  of  Chapter  73  of  Title  5. 
UB.C.  (the  Hatch  Act)  and  Civil  Service 
Ride  IV  when  in  active  duty  status  only 
and  for  the  entire  24  hours  of  any  day  of 
actual  employment. 

Subpart  L— Foat  Empleyiwant  naatricBons 

AppUcaMa  to  Formar  Conunteskm  OM- 

cara  and  Employeaa 

§  1030.1201  Statnlory  peohfthiaa 
agahut  atccfing  eaaptoyaaent  or 
conapemation  from  a  nuMafaetarer. 

-(a)  Section  4(g)  (2)  of  the  Ocmsumer 
Product  Safety  Act  (15  U.S.C.  2053  (g) 
(2) )  provides,  in  part;  “No  full  time  olO- 
oer  or  employee  of  the  Commission  who 
was  at  any  time  during  the  12  months 
preceding  the  termination  erf  his  or  her 


employment  with  the  Commission  com- 
peiwatod  at  a  rate  in  ezeeaa  of  the  annual 
rate  of  baaic  pay  in  effect  for  grade  GS- 
14  of  tha  General  SAe^tole,  shall  aooept 
employment  or  compensatian  from  any 
manufacturer  subject  to  this  Act.  for  a 
parted  of  12  months  after  terminating 
employment  wlto  the  CommissiQn.”  This 
restrietKm  is  intended  to  insure  that 
persons  will  not  se^  employment  with 
the  Commission  or  use  their  Commission 
emidoyment  as  a  means  of  subsequortly 
gatoing  emtdoyment  with  manufacturers 
subject  to  the  Act  or  as  a  means  of  ac¬ 
quiring  manufacturers  subject  to  the 
Act  as  future  dlente. 

(b)  For  the  purpose  of  section  4(g)  (2) 
above: 

(1)  The  term  “manufacturer  subject 
to  the  Act”  means  any  pecaoa  who  man- 
ufactoras  or  Imports  a  consumer  prod¬ 
uct  The  terms  “manufacturing.”  “im¬ 
ports,”  and  “Oonsumw  prodncls”  are 
defined in6ectloas3(a} (8). 8(a>(lS)  and 
3(a)  (1)  of  the  Aet,  reqiaettvebr. 

(2)  The  phrase  “compensated  at  a  rate 
in  excess  of  the  anmial  rate  or  baffe  pay 
in  effect  for  grade  GS-14  of  the  General 
Schedule”  dull  be  emutmed  to  eactude 
persons  in  the  first  step  of  a  grade  00-14, 
but  to  include  persons  in  the  second  step 
of  a  grade  G5-14  and  above.  It  shall  aim 
include  persems  in  lower  gnules,  eg^, 
G6-13,  whose  in-step  rate  of  cempensa- 
tkm  exceeds  the  compensation  for  the 
first  step  of  a  grade  GS-14. 

(c)  Every  prospective  eaaployee  shall 
be  informed  of  the  problbltlonB  against 
post  employment  activitieB  contalasd  In 
section  4(g)  (2)  of  the  Conswna:  Predact 
Safety  Act  and  these  recalattens  by  the 
Oflice  of  PersonneL  At  thna  of  emphiy- 
ment,  each  person  shall  sign  a  form  (Oer- 
tification  of  Understanding  (Exfaildt 
rv) )  stating  that  he  or  she  undostends 
the  provisions  of  section  4(g>  (3)  of  the 
OoTMumer  Product  Safete  Act  and  these 
regulations. 

§  1030.1202  Statutory  pnhftllioB 
■gsiast  foviiiu  oiicen  enyloy- 
acting  in  wstters  ennnsetad  wMi 
former  dmies  wr  rcspMMlUffrics. 

18  U.S.C.  20T  prohibits  a  former  Gov¬ 
ernment  oflieer  or  emjrfosree  from  repre¬ 
senting  another  person  in  connection 
with  certain  matters  In  which  he  or  she 
participate  personally  and  substantia^ 
as  an  offloer  or  empl<^ree.  ’The  matters  are 
those  involving  a  specific  party  or  parties 
in  which  the  united  States  b  also  a  party 
or  has  a  direct  and  substantial  interest. 
In  aditttton.  seetkm  207  pndrfbfts  a  for¬ 
mer  employee  for  a  poted  of  one  year 
after  hb  or  her  employment  has  ceased, 
from  appearing  personally  for  another 
persem  In  such  matters  before  a  court, 
department  or  agency  if  the  mattew  were 

wittato  the  area  of  hb  or  bar  offlcial  re- 
sponstoiUty  at  any  time  wlihte  a  parted 
of  one  year  prior  to  the  termination  of 
such  responsibility. 

Subpartli  Disclosure  of  tirformsMon 

Abautan  (ndMdmf 

§  10S0.1S01  AppUcaUBty. 

(a)  Every  officer  and  empteyse  siio  b 
involved  in  the  design,  devdopmen^  op- 
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eration,  or  maintenance  of  a  system  of 
records  or  who  has  access  to  a  system  (rf 
records  shall  familiarize  himstilf  with  the 
requirements  of  the  Privacy  Act  of  1974 
(5  U3.C.  652a)  and  the  CPSC  resula- 
ticms  issued  thereundmr  and  iqiply  these 
requirements  to  all  systems  of  records. 

(b)  No  ofScer  or  employee  shall  dis¬ 
close  any  record  which  is  contained  in  a 
S3rstan  of  records'by  any  mecms  of  com- 
mimication  to  any  person  or  to  another 
agency,  exc^t  pursuant  to  a  written  re¬ 
quest  by,  or  with  the  prior  written  con¬ 
sent  of  the  individual  to  whom  the  record 
pertains,  unless  the  disclosure  is  to  a 
reclpi^t  specified  in  paragraph  (c)  of 
this  section.  The  term  “recm'd”  means 
any  item,  collection,  or  grouping  (rf  in¬ 
formation  about  an  individual  that  is 
maintained  by  an  agmicy,  including  but 
not  limited  to  his  or  her  educatimi,  fi¬ 
nancial  transactions,  medical  history, 
and  criminal  or  onployment  histcay  and 
that  contains  his  or  hmr  name  or  the 
Idmtifylng  number,  symb<^  or  other 
identifying  particular  assigned  to  the  in¬ 
dividual.  such  as  a  fingerprint,  vcrice- 
prlnt,  or  iri)0togrsq)h.  Ihe  term  “ssrstem 
of  records”  means  a  group  of  any  records 
under  the  oontrcA  ot  CPSC  from  which 
Information  is  retrieved  by  the  name  of 
the  individual  or  ly  some  identifying 
number,  symlxd,  or  other  identifying  par¬ 
ticular  assigned  to  the  IndividuaL  The 
term  “routine  use”  means,  with  respect 
to  the  disclosure  of  a  record,  the  use  of 
that  record  for  a  purpose  which  is  ccm- 
patiUe  with  the  purpose  for  which  it  was 
c(dlected.  The  term  “individual”  means  a 
citizoi  of  the  United  States  or  an  alien 
lawfully  admitted  for  permanent  resi¬ 
dence.  The  term  “agency”  is  d^ned  in  5 
UB.C.  552(e). 

(c)  An  employee  may  disclose  any  rec¬ 
ord  which  is  contained  in  a  system  of  rec¬ 
ords  without  a  writtra  request  Inr  and 
without  the  luior  written  consent  oi  the 
individual  to  whom  the  record  pertains 
if  the  disclosure  is: 

(1)  To  those  officers  and  raoployees  of 
the  agency  which  wnLintaitHi  the  record 
who  have  a  need  T m:  the  record  in  the 
performance  oi  their  duties; 

(2)  Pursuant  to  secticm  552  of  Title  5 
U.S.C.; 

(3)  For  a  routine  use  as  defined  in 
sectimi  (a)  (7)  of  the  Privacy  Act  of  1874 
(described  in  paragraph  (b)  of  this  sec¬ 
tion)  : 

(4)  To  the  Bureau  of  the  Census  for 
purposes  of  planning  or  carrying  out  a 
census  of  survey  or  rtiated  aci^ty  pur¬ 
suant  to  the  provisfams  of  Title  13,  United 
States  Code; 

(5)  To  a  reciident  who  has  i»x>vided 
the  egmcy  with  advance  adequate  writ¬ 
ten  assurance  that  the  reocurd  wffl  be  used 
sbldy  as  a  statistical  research  or  report¬ 
ing  reoord  and  that  the  record  is  to  be 
transfwred  in  a  form  that  is  not  individ¬ 
ually  id«atiflalMe; 

(6)  To  the  National  Archives  of  the 
United  States  as  a  record  which  has  suffi¬ 
cient  histmical  or  other  value  to  warrant 
its  continued  pres^aUon  by  the  United 
States  Oovomment,  ot  for  evaluation  by 
the  Administrator  of  General  Services  or 


his  or  her  designee  to  detennlne  whether 
the  record  has  such  vatase: 

(7)  To  another  agency  or  to  an  instru¬ 
mentality  of  any  governmental  Jurisdic¬ 
tion  within  or  under  the  control  ot  the 
United  States  for  a  civil  or  criminal  law 
enforcement  activity  if  the  activity  is 
authorized  by  law  and  if  the  head  of  the 
agency  or  instrumentality  has  made  a 
written  request  to  the  agency  which 
maintains  the  record  spectTytog  the  par¬ 
ticular  portion  desired  and  the  law  en¬ 
forcement  activity  for  which  the  record 
is  sought; 

(8)  To  a  person  pursuant  to  a  showing 
of  compelling  circumstances  affecting  the 
health  or  safety  of  an  individual  if  upon 
such  disclosure  notification  is  trans¬ 
mitted  to  the  last  known  address  of  the 
individual; 

(9)  To  either  House  of  Congress,  or,  to 
the  extent  of  matter  within  its  jurisdic¬ 
tion,  any  committee  or  subcommittee 
thereof,  any  Joint  committee  of  Congress, 
or  a  sulxscnnmittee  of  any  such  joint  com¬ 
mittee; 

(10)  To  the  Cmnptroller  General  or 
any  of  his  authorized  representatives,  in 
the  course  of  the  performance  of  the 
duties  of  the  General  Accounting  Office; 
or 

(11)  Pursuant  to  the  order  of  a  court 
of  competent  Jurisdiction. 

(d)  Nobflieer  or  employee  shall  main¬ 
tain  a  record  describing  how  any  individ¬ 
ual  exercises  rights  guaranteed  by  the 
First  Amendment  unless  exprnsly  au¬ 
thorized  by  statute  or  by  the  indlvadual 
about  whom  the  records  is  maintained  or 
unless  pertinent  to  and  within  the  sc(^ 
of  an  authorized  law  enforoemait 
activity. 

(e)  No  officer  or  employee  shall  sell  or 
rent  an  individual’s  name  and  address 
xinless  such  action  is  specifically  author¬ 
ized  by  law. 

(f )  An  officer  or  employee 

(1)  Who  by  virtue  of  his  or  her  em¬ 
ployment  or  official  positicm  has  posses- 
si(m  of  or  access  to  agency  records  vifhlch 
contain  individually  identifiable  infor¬ 
mation  the  disclosure  of  which  is  pro¬ 
hibited  by  paragraph  (a)  of  this  section 
or  by  any  other  ndes  or  r^pilatlons  es¬ 
tablished  under  the  Privacy  Act  of  1874, 
and  who 

(i)  Knowing  that  disclostire  of  the 
specific  material  is  so  luxdilblted.  willfully 
discloses  the  material  in  any  manner  to 
any  person  or  agency  not  entitled  to  re¬ 
ceive  it.  or 

(ii)  Willfully  maintains  a  syston  of 
records  without  meeting  the  notice  re- 
quiremoits  of  the  Privacy  Act  of  1974, 
or 

(iii)  Knowim^  and  willfully  requests 
or  obtains  any  record  concerning  an  in¬ 
dividual  from  an  agency  under  false  pre¬ 
tenses.  ie  subject  to  criminal  pmalties 
and  administraUve  sanctkms;  or 

(2)  Who 

(1)  Makes  a  determination  not  to 
amend  an  Individual’s  record  In  aoooid- 
wce  with  the  Privacy  Act  of  1974;  or 
(ii)  Refuses  to  comidy  with  an  individ¬ 
ual’s  request  to  gain  access  to  review  and 
to  obtain  aQ(8?y  of  any  Information  per¬ 
taining  to  him  or  her;  or 


(ill)  Fails  to  maintain  any  record  con¬ 
cerning  any  individual  with  such  accu¬ 
racy,  rcAevance,  timriiness,  and  complete- 
ness  as  is  necessary  to  ensure  fairness  in 
any  detennination  relating  to  the  quali¬ 
fications,  character,  rights,  or  opportuni¬ 
ties  of  or  benefits  to  the  individual  that 
may  be  made  on  the  basis  of  such  record, 
and  consequently  a  determination  is 
made  which  is  adverse  to  the  Individual; 
or 

(iv)  Fails  to  comply  with  any  provision 
of  the  Privacy  Act  of  1974  or  any  CPSC 
regulation  implementing  it,  subjects 
CPSC  to  civil  penalties  and  himself  or 
herself  to  administrative  sanctions. 
appknoiz  E 

POSITIONS  REQXnBIMO  SUBMISSION  OF  STATE- 
MBNT8  OF  BMPLOTMENT  AND  FINANCIAI.  IN- 
TEBBSTS 

1.  All  CPSC  positions  olossillsd  at  08-16 
and  above  (or  equivalent) ,  and 

2.  The  following  positlona  ranging  from 
08-11  through  08-16  (w  equivalent) 

Offlee  of  the  Commietionere 
Immediate  Office  of  each  Commissioner 
Special  ABsistant(s) .  08-14/16. 

Office  of  the  Secretary 
Director,  OS-SOl-16. 

Office  of  PuhUc  Affairs 

Director,  08-1081-16. 

Deputy  Director,  08-1081-14. 

Office  of  the  Oeneral  Counsel 

Oeneral  Counsel,  08-008-17/18. 

Attorney/ Attorney  Advisor,  08-006-11/15. 

Office  of  Administrative  Lav  Judges 

AdmlnlsWative  Law  Judges. 

Law  Clerk,  08-11. 

Office  of  the  Executive  Direetor 

Executive  Director,  08-340-18/18. 

Associate  Executive  Direetor  for  Regulatory 
Development.  08-840-16. 

Associate  Executive  Directm  for  Field  En¬ 
forcement.  08-840-16. 

All  Positions  08-13  and  above. 

Office  of  Program  Planning  and  Evaluation 

Director.  08-1615-16. 

Deputy  Directmr,  08-1618-16. 

Chief,  Planning  and  Analysis  Division,  08- 
348-16. 

All  Positions  08-13  and  above. 

Division  of  Budget  and  Operations 
Direetmr,  06-1516-15. 

Opwatlons  Research  Analyst,  08-1616-14. 
Budget  Officer.  08-860-14. 

Budget  Analysts  08-13  and  above. 

Division  of  Evaluation  and  Special  Studies 

Directs.  08-1616-15. 

OperaUons  Research  Analyst,  08-1616-16. 
AU  Posttions  06-13  and  above. 

OJIce  0/  Besource  VtiUaation 

Director,  08-841-16. 

Managetnent  Analyst.  08-848-14. 

Division  Pereonstel  Management 
Direetar.  08-861-16. 

Aostatant  Dlieotor,  08-201-14. 

Division  of  Financial  Management 
Diiector,  08-810-14. 

Bupervlsory  Ojitisii  Accountant,  OB  616- 
14. 
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DivUion  of  Contract* 

Director.  06-1102-14. 

Supervisory  Contract  Specialist,  OS-llOt- 
14. 

Contract  Specialist,  QS-l  102-11  and  above. 

Division  of  Administrative  Service* 

Director,  OS-342-13. 

Office  Service  Manager,  03-342-13. 

Office  of  Management  System* 

Director,  03-334-15. 

Supervisory  Systems  Analyst,  03-334-14. 
Supervisory  Computer  Specialist,  03-334- 
14. 

Office  of  Field  Coordination 

DlrectOT,  03-340-15. 

Deputy  Director,  03-340-14. 

All  Positions  03-14  and  above. 

Division  of  Program  Guidance 

Director,  03-345-15. 

Program  Analyst,  OS-345- 14. 

Division  of  State  Program* 

Director,  03-346-14. 

Program  Analyst,  03-345-14. 

Office  of  Standards  Coordination  and 
Appraisal 

Director,  03-1301-16. 

All  positions  03-13  and  above. 

Technical  Analysis  Division 

Director.  03-340-14/15.“ 

All  Standards  Coordinators,  03-11  and 
above. 

Impact  Analysis  Division 

Director,  03-1101-15. 

All  Positions  03-13  and  above. 

Technical  Liaison  Division 

Director.  03-301-15. 

All  Positions  03-13  and  above. 

Voluntary  Standards  Division 

Director,  03-301-15. 

All  Positions  03-12  and  above. 

Legal  Documents  Division 

Director.  03-301-15. 

All  Positions  03-13  and  above. 

Office  of  the  Medical  Director 

Medical  Offlcw,  03-602-15. 

All  Positions  03-11  and  above. 

Office  of  Product  Defect  Identification 

Director,  03-340-16. 

All  Positions  03-11  and  above. 


RULES  AND  REGULATIONS 

Bureau  of  Biomedical  Science* 
Director.  03-401-16. 

Associate  Director  for  (^raticms,  03-301- 
16.' 

Assistant  to  the  Director  for  Special  Pro¬ 
grams,  03-1320-15. 

Ditfision  of  Poison  Prevention  Packaging 

Director.  OS-686-16. 

All  Positions  OS-11  and  above. 

Division  of  Physical  Sciences 

Director,  OS-1 320-1 5. 

All  Positions  03-11  and  above. 

Division  of  Biological  Sciences 

Director,  OS-401-16. 

Ail  Positions  03-11  and  above. 

Division  of  Scientific  Coordination 

Directs.  03-301-15. 

All  Positions  03-13  and  above. 

Bureau  of  Information  and  Education 

Director.  03-1701-15. 

Deputy  Director,  03-1701-16, 

Division  of  Consumer  Education 
Director,  03-1701-15. 

Division  of  Publication  <4  Technical  Service* 

Director,  03-1081-16. 

AU  Positions  03-14  and  above. 

Division  of  Training  A  Manpower 

Director,  Division  of  Training  ft  Man¬ 
power,  PHS  Comm.  Corps. 

All  Positions  03-14  and  above. 

Division  of  Community  Information 
Programs 

Director,  03-1701-15, 

Bureau  of  Compliance 

Director.  03-906-16. 

Deputy  Director.  03-340-15. 
Attomey-Advism*,  03-906-15. 

Legal  Division 

Director,  03-905-15. 

All  Attorney  Positions. 

Inspection  and  Enforcement  Division 

Director.  03-696-15. 

All  Positions  03-11  and  above. 

Bureau  of  Epidemiology 

Direottv.  03-601-16. 

D^uty  Dtrectw,  03-601-15. 

Survey  Statistician.  03-1680-15. 

Public  Health  Analyst,  03-686-14. 
MathemaUc  Statistician.  03-1829-13. 

Division  of  Injury  Surveillanca 

Dtreotor.  03-340-15. 

All  Positions  03-13  and  above. 


8025 

Division  of  Injury  investigation 

Director.  03-688-15. 

All  Positions  03-13  and  above. 

National  Injury  Information  Clearinghouse 
Director,  03-1412-12. 

Division  of  Hazard  Evaluation 

Director.  Division  Haaard  EvaluatkMi, 
03-801-15. 

All  Positions  03-11  and  above. 

Bureau  of  Economic  Analysis 
Director.  03-110-15. 

Division  of  Standards  Analysis 
Director.  03-110-14/15. 

Division  of  Special  Economic  Studies 

Director.  03-110-14/15. 

Economist,  03-110-11/14. 

Trade  Specialist,  03-1140-12. 

Bureau  of  Engineering  Sciences 

Director,  03-801-16. 

Deputy  Directs,  03-801-15. 

Division  of  Product  Standards 

Director,  03-830-15. 

All  Positions  03-11  and  above. 

Division  of  Basic  Standard* 

Director,  03-830-14/15. 

All  Positions  03-11  and  above. 

Division  of  Special  Engineering  Studies 

Director,  03-1301-15. 

AU  Positions  03-11  and  above. 

Engineering  Laboratories 

Director.  03-1301-14. 

AU  Positions  03-11  and  above. 

Area  Offices 

Director,  03-340-13/15. 

Compliance  Officers,  03-696-12/13. 

Division  of  Operations 

Director.  03-696-18/14. 

AU  Investigative  Positions  OS-6  and  above. 

Laboratory  Division 
Director,  03-1320-13. 

AU  Positions  03-11  and  above. 

Division  of  Community  Services 
Director.  03-11/14. 

Effective  date.  The  regulatioos  promul« 
gated  In  this  document  shall  become 
fective  February  23, 1976. 

Dated:  February  17, 1976. 

Saute  E.  Dumv. 
Secretary,  Consumer  Prodnct 
Safety  CommitsUm, 
[PB  Doc.76-4920  FUed  2-20-76:6:40  ami 
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'Advance  Orders  are  now  being  Accept^ 
for  delivery  in  about  6  weeks 

CODE  OF  FEDERAL  REGULATIONS 


(Revised  as  of  January  1,  1976) 


Quantity  Volume 

Stocik  Number 

Price  Amount 

Title  7 — Agriculture 
(Parts  53-209) 

022-003-93161-9 

$5.50  i— — 

Title  13 — Business  Credit 
and  Assistance 

022-003-93180-5 

3.60 

Title  14 — Aeronautics 
and  Space  (Parts  1-59) 

022-003-93181-3 

5.30  - - 

Title  14 — Aeronautics 
and  Space  (Parts  60-199) 

022-003-93182-1  ' 

5.60  - 

Total  Order 


[i4  Cumulative  checkttat  of  CFR  issuances  for  1976  appears  in  the  first  issue 
of  the  Federal  Register  each  month  under  Title  11 


PLEASE  DO  NOT  DETACH 


To  be  mailed 


-Subscription. 


Refund. 


Coupon  lefuBd. 


Foreign  Handling. 


GOVERNMENT  PRINTING  OFFICE 
ASSISTANT  PUBLIC  PRINTER 
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MAIL  ORDER  FORM  To: 

Superintendent  of  Documents,  Government  Printing  Office,  Washington,  D.C  20402 

Ptesse  semi  me  the  publicatioHS  I  have  checked. 

Deposit  Account  No . Please  send  me . copies  of: 


FLRASE  FUJI  IN  MAILING  LABEL 
BELOW 


Street  addteH  . 
City  and  State 


ZIP  Code 


FOR  PROMPT  SHIPMENT,  PLEASE  FMNT  OM  TVFC  ADDRESS  ON  LABEL  BELOW,  INCLUOtNO  TOUR  gP  CODE 
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